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ECONOMICS 490 
WOMEN IN THE ECONOMY 

PROF. ELIZABETH T. POWERS 
FALL 2016 

 
 

COURSE SYLLABUS 

 
Contact Information 
 
Professor Elizabeth T. Powers 
211 David Kinley Hall, epowers@illinois.edu 
 
Course Time and Location 

Economics 490 (Women in the Economy) meets from 12:30-1:50 p.m. on Mondays and Wednesdays in 
211 David Kinley Hall, August 22, 2016 through December 7, 2016.   
 
Course Box and Homepage 
 
There are two sources of information about the class. The file “Women in the Economy” in the Box 
folder “Class Folder_ECON 490_F2016” holds all distributes course material. You will receive an 
invitation to the file by the second class meeting. The class website, https://publish.illinois.edu/econ-
2016-women-in-the-economy/ is the home of the class blog (I will also post most other class materials 
there as well). For class updates, check out the ‘course schedule’ from either location. 
 
Office Hours 
 
I plan to hold office hours usually on Mondays from 9:00-12:00 p.m. in 211 DKH. Sometimes, I have 
meetings that cannot be moved, and I will have to change the hours that week. Changes will be 
announced on the class website. It is always a good idea to indicate via e-mail or in person your 
intention to visit office hours, as I may have appointments with other students during that time.  I will 
meet with students who have classes during this time at other times by appointment. I reserve the right 
to change the office hours schedule (this will be announced) if there is insufficient demand.  
 
Course Objectives 
 

• To apply the skills acquired in microeconomic theory and econometrics courses to real-world 
topics.   

• To encourage critical thinking about societal challenges.   
• To become acquainted with the research evidence on the experiences of women and men in the 

labor market, to explore the origins of these differences, and to study public policies promoting 
labor market efficiency and other societal goals.    

 

mailto:epowers@illinois.edu
https://publish.illinois.edu/econ-2016-women-in-the-economy/
https://publish.illinois.edu/econ-2016-women-in-the-economy/
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Prerequisites and Credit 
 
Economics 490 is a topics course for advanced undergraduate students who have completed ECON 302 
(Intermediate Microeconomic Theory).  Graduate students may also register for this course. The course 
is offered for 3.0 credits to undergraduate students and for 4.0 credits to graduate students.  In addition 
to the regular course work, Graduate students will complete a term paper.  

Course Text 
 
Saul D. Hoffman and Susan L. Averett, Women and the Economy: Family, Work, and Pay, Third Edition, 
Palgrave, 2016. The text is available at the Illini Book Store and as an E-textbook from 
www.vitalsource.com.  
 
Supplemental Material 
 
Supplemental material (mostly news articles, public interest reports, and scholarly research) will either 
be directly provided or will be available through JSTOR, the UIUC library portal, or direct links, 
depending on copyright restrictions.  Attachment A lists these reading and where they can be found.  

This class is intended to be interactive. I do not provide lecture slides because this tends to discourage 
attendance and encourage passivity. I will provide ample selected slides on technical material (e.g., 
more complicated figures) for clarity.  
 
Expectations 
 
Successful students come to class prepared. That includes reading the assigned material in advance of 
each class meeting and being ready to participate in class discussion. Excessive absences will be 
reported to the college dean, in accordance with the Code of Policies and Regulations Applying to All 
Students (Section 34). There are no opportunities to make up missed exams or assignments, with 
narrow exceptions. In particular, late assignments will not be accepted and extra credit opportunities 
will not be extended in lieu of scheduled assignments and exams. Exceptions will be granted only under 
special circumstances, such as excused medical absences as defined in the Code of Policies and 
Regulations Applying to All Students (Section 34). Students with legitimate conflicts with exam or 
assignment dates should inform me as soon as possible, but in any case at least two weeks prior to the 
conflict date.1   
 

                                                           
1 To receive an excused absence, the student must provide an explanation and supply supporting evidence. 
University policy includes as excused absences: illness, death in the family or other emergency, or other reasons 
beyond the student’s control;  a student’s religious beliefs, observances, and practices;  a student serving as a 
volunteer emergency worker, as defined in the Volunteer Emergency Worker Job Protection Act; formal 
participation in scheduled activities of officially recognized groups such as athletic teams, performing groups, and 
the Urbana-Champaign Senate (this does not include registered student organizations).  
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Consistent with University policy, violations of academic integrity are treated as a serious offense. A 
student who is discovered to have violated academic integrity in this course will be subject to the 
penalties discussed in Section 33 of the Code of Policies and Regulations Applying to All Students. 
Examples of penalties which may be imposed include a failing grade for the course. Collaborative 
learning activities are encouraged, but activities such as copying from classmates’ assignments or 
plagiarism constitute academic integrity violations.  
 
Attendance Policy 
 
Regular attendance is expected.      
 
Cellphone and Laptop Policy 
 
Above all, be considerate. Please set electronic devices to silent during class. Studies indicate that your 
information retention is better when note-taking is by hand, rather than on a laptop, and that laptop 
use is a serious distraction from learning for those sitting around you.  
 
Special Needs 
 
Please contact me by the second class meeting on August 24, 2016 if you will require accommodation 
for special learning needs. 
 
Course Requirements 
 
Grading: The course grade is based on 3 exams, contributions to the class blog, and, for those taking the 
course for 4.0 credits (graduate students), a term paper. For undergraduate students, the total exam 
score is worth 75% of the final grade and blog contributions are worth 25%. For graduate students, the 
total exam score comprises 50% of the final grade, blog contributions 25%, and a term paper 25%. I use 
a four-point grading scale with pluses and minuses. Those receiving 90% or more of total points possible 
will receive an A-range grade, those receiving 80% or more of total points will receive a B-range grade, 
those receiving 70% or more of total points will receive a C-range grade, and those receiving 60% or 
more of total points will receive a D-range grade. I reserve the right to curve the exam based on overall 
class performance (FYI, I have always curved downward, in students’ favor, in past classes). Failure to 
earn fewer than 60% of total points will result in failure to receive credit for the class.   

Exams: There will be two non-comprehensive exams administered while classes are in session 
(‘midterms’) and an exam during finals period. The two in-class exams will take place on Monday, 
September 26, 2016 and Wednesday, November 16, 2016. The final exam will take place at a date and 
time to be determined.  

• Undergraduate students: The higher of the two ‘midterms’ will count towards and determine 
25% of the final course grade. The final exam is comprehensive and comprises 50% of the final 
course grade.  

• Graduate students: The higher of the two ‘midterms’ will count towards and determine 25% of 
the final course grade. The final exam is comprehensive and will comprise 25% of the final 
course grade.  
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Study Questions:  Study questions for the purposes of reviewing the course material and improving 
exam performance will be made available in class only.   
 
Class Blog: I will post blog topics with questions to stimulate discussion (posting dates are provided in 
the class schedule). You are to write a response or comment. To receive a good grade on this 
component, plan to contribute five high-quality entries. In order to spread blog writing throughout the 
semester, I’m setting deadlines. You may turn three original posts in any time before October 24, 2016. 
You may turn in two original posts any time between October 25, 2016 and November 30, 2016. Posts 
that apply concepts learned during the course as well and that are informative (e.g., using relevant 
statistics, developments in the news, or findings from the research literature) will receive a higher grade. 
Treat your post as a mini-essay. I expect written contributions that are organized, clear, well-written to 
at least a ‘newspaper’ standard, and free of spelling and grammatical errors. Generally, posts should be 
2-4 paragraphs long. You are also encouraged to comment on other students’ posts. I will administer the 
blog site from Wordpress. Entries may be sent back for revision.  
 
Term paper (graduate students only):  In addition to the afore-mentioned assignments and exams, 
graduate students and others taking the course for 4.0 credits are required to write a literature review 
on a topic under the umbrella “Women in the Economy.” This 15-page literature review should include a 
minimum of 8 peer-reviewed economics journal articles on your topic, emphasizing the recent 
literature. Prior to the review of literature, there should be (1) a clear statement and discussion of the 
topic; (2) a discussion of the topic’s importance in economics and to society; and (3) the major technical 
challenges facing researchers approaching this topic. The term paper should conclude with a discussion 
that compares and contrasts findings from the literature reviewed and draws conclusions about the 
current state of knowledge on the topic. A mandatory first draft is due by November 25, 2016. The final 
paper is due on December 9, 2016.    

Summary of Graded Elements and Points 

 Undergraduate Students Graduate Students 

Blog Posts 250 250 

Max{Exam 1, Exam 2} 250 250 

Final Exam 500 250 

Term Paper NA 250 

TOTAL POINTS 1,000 1,000 

 

Class Schedule 

The class schedule is provided as Attachment B to this syllabus. I reserve the right to make moderate 
adjustments to this planned schedule due to unavoidable disruptions, evolving class interests, and 
discussion time. Due dates for graded assignments will not change.  
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Campus Safety 

Statement from Division of Public Safety: Emergencies can happen anywhere and at any time, so 
it’s important that we take a minute to prepare for a situation in which our safety could depend 
on our ability to react quickly. Take a moment to learn the different ways to leave this building. 
If there’s ever a fire alarm or something like that, you’ll know how to get out and you’ll be able 
to help others get out. Next, figure out the best place to go in case of severe weather – we’ll need 
to go to a low-level in the middle of the building, away from windows. And finally, if there’s 
ever someone trying to hurt us, our best option is to run out of the building. If we cannot do that 
safely, we’ll want to hide somewhere we can’t be seen, and we’ll have to lock or barricade the 
door and be as quiet as possible. We will not leave that safe area until we get an Illini-Alert 
confirming that it’s safe to do so. If we can’t run or hide, we’ll fight back with whatever we can 
get our hands on. If you want to better prepare yourself for any of these situations, visit 
police.illinois.edu/safe. Remember you can sign up for emergency text messages at 
emergency.illinois.edu. 

The campus police provide “Run/Hide/Fight” safety strategies in this handout and video.  

 

 

   
 

http://police.illinois.edu/safe
https://emergency.cites.illinois.edu/
http://police.illinois.edu/dpsapp/wp-content/uploads/2016/08/syllabus-attachment.pdf
http://police.illinois.edu/emergency-preparedness/run-hide-fight/
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ATTACHMENT A:  
CLASS SCHEDULE 

     
 Session Date Topic Reading 

Assignments 
INTRODUCTION 

 1 8/22/16 Women in the Economy 
Economic Tools & Economic Thinking, Part I 
(Modeling Basics) 

Hoffman & 
Averett, pp. 1-28 

 2 8/24/16 Economic Tools & Economic Thinking, Part II 
(Empirical Techniques) 

Hoffman & 
Averett, pp. 28-38.  

PART I: ECONOMICS OF THE FAMILY 
 3 8/29/16 Economic Tools & Economic Thinking, Part II 

(continued)  
Hoffman & 
Averett, pp. 39-56. 

 4 8/31/16 Marriage & the Family (Introduction) Hoffman & 
Averett, pp. 57-75. 
pp. 76-83.  

  9/5/16 LABOR DAY (NO CLASS) 
BLOG #1 POSTED 

 

 5 9/7/16  Marriage & the Family: Part I  
Basic Facts & the “Little Factory” Model 

Hoffman & 
Averett, pp. 83-92. 

 6 9/12/16 Marriage & the Family: Part II  
Finish “Little Factory” discussion 
Marriage Market Clearing 

Hoffman & 
Averett, pp. 92-
103.  

 7 9/14/16 Marriage & the Family: Issues & Applications,  
(Cohabitation; The Economics of Divorce); 
Economics of Fertility 

Hoffman & 
Averett, pp. 104-
128, pp. 153-154. 

 8 9/19/16 Nonmarital & Teen Fertility: Why Do Mothers go it 
Alone, and What Happens When they Do? 

Hoffman & 
Averett, pp. 129-
147.  
Hotz, McElroy, and 
Sanders, Journal of 
Human Resources.  
 

 9 9/21/16 Review for Exam #1  

 10 9/26/16 IN-CLASS EXAM #1 
BLOG #2 POSTED 

 

   PART II: WOMEN AND PAID WORK  
 11 9/28/16 The Labor Force Participation of Women: Facts & 

Theoretical Underpinnings 
Hoffman & 
Averett, pp. 157-
197 

 12 10/3/16 Women’s Labor Force Participation:  Taxes & Child 
Care 

Hoffman & 
Averett, pp. 198-
226. 

PART III: THE GENDER WAGE GAP 
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 13 10/5/16 Overview of the Gender Wage Gap  
 

Hoffman & 
Averett, pp. 227-
247. 

 14 10/10/16 Explaining the Gender Earnings Gap:  Competing 
explanations 

Hoffman & 
Averett, pp. 248-
285. 

 15 10/12/16 Gender Gap in Earnings: Methods & Evidence 
 

Hoffman & 
Averett, pp. 288-
312. 
Gronau, Journal of 
Labor Economics. 

 16 10/17/16 The Family Gap: Men’s Marriage Premium & 
Women’s Family Penalty  
BLOG #3 POSTED 

Waldfogel, Journal 
of Economic 
Perspectives 

 17 10/19/16 Glass Ceilings  in the Executive suite and in Politics READINGS TBA 

 18 10/24/16 CATCH-UP DAY 
DEADLINE TO SUBMIT THREE BLOG ENTRIES FOR 
CREDIT 

 

 19 10/26/16 Review for Exam #2 
 

 

 20 10/31/16 IN-CLASS EXAM #2  

   PART IV: BEHAVIOR  

 21 11/2/16 Game Day (no readings today) 

 22 11/7/16 Male-Female Differences in Risk-taking 
BLOG #4 POSTED 

Corson & Gneezy, 
JEL + another 
reading?  

 23 11/9/16 Male-Female Differences in Altruism, Competition, 
and Cooperation 

Corson & Gneezy, 
JEL + another 
reading?  

 24 11/14/16 The Beauty Premium READINGS TBA 

   PART IV: POLICY  

 25 11/16/16 Employment and earnings polices  
 

Hoffman & 
Averett, pp.314-
343. 

  11/18/2016 BLOG #5 POSTED  

   THANKSGIVING BREAK 
Graduate students: Paper draft is due by 11/25/16.  

 

 26 11/28/16 Work-Family Policies Hoffman & 
Averett, pp. 326-
339. NYT article 
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(Wolfers) on 
tenure ‘help.’  
READINGS TBA 

PART V: HOW WOMEN SPEND THEIR TIME 
 27 11/30/16 Time use trends  

Women as caregivers to children, parents, spouses.  
Husband housework trends.  
DEADLINE TO SUBMIT TWO BLOG ENTRIES FOR 
CREDIT 

READINGS TBA 

 28 12/5/16 Valuing women’s work READINGS TBA 

 29 12/7/16 Final Exam Review  

  12/8/16 READING DAY  
  12/9/16 Graduate Students: Final Paper is Due   
  ??? FINAL EXAM TBA  
Last updated: September 14, 2016 
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Supplemental Required Readings 

Reference Subject Discussion Date 
(approximate) 

Hotz, V. Joseph, McElroy Susan Williams, and Sanders Seth 
G. "Teenage Childbearing and Its Life Cycle 
Consequences: Exploiting a Natural Experiment." The 
Journal of Human Resources 40.3 (2005): 683-715. 
Web. 

Teen childbearing 9/19/2016 

Gronau, Reuben. "Sex-Related Wage Differentials and 
Women's Interrupted Labor Careers-the Chicken or the 
Egg." Journal of Labor Economics 6.3 (1988): 277-301. Web. 

Available on JSTOR 

Gender Wage Gap 10/12/2016 

Waldfogel, Jane. "Understanding the "Family Gap" in Pay for 
Women with Children." The Journal of Economic 
Perspectives 12.1 (1998): 137-56.  

Available on JSTOR 

Family Gap 10/17/2016 

Korenman, Sanders, and Neumark David. "Does Marriage 
Really Make Men More Productive?" The Journal of Human 
Resources 26.2 (1991): 282-307.  

Available on JSTOR 

Male Marriage 
Premium 

10/17/2016 

Ginther, Donna K., and Zavodny Madeline. "Is the Male 
Marriage Premium Due to Selection? The Effect of Shotgun 
Weddings on the Return to Marriage." Journal of Population 
Economics 14.2 (2001): 313-28. 

Available on JSTOR 

Male Marriage 
Premium 

10/17/2016 

Corson, Rachel and Gneezy Madeline. “Gender Differences in 
Preferences.” Journal of Economic Literature 47.1 (2009): 1-
27.  

Available at 
http://rady.ucsd.edu/faculty/directory/gneezy/pub/docs/ge
nder-differences-preference.pdf 

Preferences 11/7/2016 

Wolfers, Justin. “A Family-Friendly Policy that’s Friendliest to 
Male Professors.” New York Times, June 24, 2016.  

Available at 
http://www.nytimes.com/2016/06/26/business/tenure-

Work-Life Policy 11/28/2016 
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extension-policies-that-put-women-at-a-disadvantage.html 

Fahle, Sean and McGarry Kathleen. “Women Working 
Longer: Labor Market Implications of Providing Family Care.” 
National Bureau of Research Conference Paper, May 15, 
2016. 

Available at  

http://www.nber.org/chapters/c13800.pdf 

Women as 
Caregivers 

11/30/2016 

 

http://www.nber.org/chapters/c13800.pdf

